
A survey commissioned by Commission 
des partenaires du marché du travail (CPMT) 
on individuals enrolled in a continuing education 
related to employment at the college level reveals that: 

   Access to continuing education is  more difficult   when one: 

The main  reasons for enrolling  in continuing education 
at the college level are:  

66% of people have already completed    
postsecondary education    :

The  incentives  to pursue additional training are: 

A minority receive  
financial support  
from their employer:

  Most frequently reported   barriers: :

(Bernier et al., 2015; OCDE, 2019; Solar et al., 2016) 

(ICÉA, 2019; LJD Conseils, 2022; Mercier et al., 2021; OCDE, 2019, p. 30)

•	 Is older

•	 Is in precarious employment 

•	 Has a low education level and income

•	 Works for a small company

•	 Has a job at risk of automation

•	 The workload of the job

•	 The cost of training 

•	 Lack of employer support

•	 Training terms and conditions (e.g., the schedule) 

•	 Family-work-study balance (especially 
for women) 

Reimbursed registration Paid time

Recieving proposals for supplementary training 
to previous courses 

In credited training: obtaining more financial support

In non-credited training: having a better understanding 
of the training pathway that meets one’s needs 

  �Credited 
training

  �Non-credited 
training

To consult the dossier

To consult the full references

Creative Commons BY-NC-SA 4.0

7%
4%

25%

32%

Career 
reorientation / 

Reskiling  Expanding 
the range 

of knowledge 
and skills 

Personal 
enrichment

High school level 
or less

Vocational 
training

35%50%49%

17%

17%

University

College 37%

29%

Employment-Related  
Continuing Education  at the College Level 

https://tinyurl.com/3py7b8u4
https://tinyurl.com/yeyvmfhb
https://tinyurl.com/yvcnb7ue
https://tinyurl.com/yhsvwpzz
https://tinyurl.com/yvcnb7ue
https://tinyurl.com/yhsvwpzz
https://tinyurl.com/4wyzvvm6


Employment-Related  
Continuing Education  at the College Level 

References
Bernier, A., Poulet, N., Bédard, J.-L., Lejeune, M. and Pulido, B. (2015). 

Secteurs d’activités et inégalités d’accès à la formation de la main-
d’œuvre en emploi. TÉLUQ : Groupe de recherche Transpol.  
https://r-libre.teluq.ca/1027/1/Rapport_In%C3%A9galit%C3%A9s_
Employeur_Projetno8650-13019_Transpol_vf%20pour%20diffusion.pdf

ICÉA. (2019, janvier). Obstacles et incitatifs à la participation des adultes. 
Institut de coopération pour l’éducation des adultes.  
https://apprendre-agir.icea.qc.ca/index.php/INDICATEUR_15

LJD Conseils. (2022, juin). Sondage sur la formation continue au Québec. 
Rapport des sondages auprès d’individus et d’organisations sur 
l’accessibilité à la formation continue. (Rapport remis à la Commission 
des partenaires du marché du travail). https://www.cpmt.gouv.qc.ca/
fileadmin/fichiers_cpmt/Partenaires/LJD_RAP_Acces_FC_2022.pdf

Mercier, J.-P., Brossard, L., Parent-Poisson, N. and Dalle, C. (2021). Besoins des 
mères-étudiantes et stratégies institutionnelles en matière d’articulation 
études-famille-emploi. Service aux collectivités de l’Université du Québec 
à Montréal/Institut de coopération en éducation des adultes.   
https://icea.qc.ca/sites/icea.qc.ca/files/ARTI_Rapport2021-11-
03_D%C3%A9finitive.pdf

OCDE. (2019). Getting Skills Right: Future-Ready Adult Learning Systems, 
Getting Skills Right. Éditions OCDE. https://doi.org/10.1787/25206125

Solar, C., Baril, D., Roussel, J. and Lauzon, N. (2016). Les obstacles à la formation 
en entreprise. Savoirs, 2(41), 9-54.  https://doi.org/10.3917/savo.041.0009

To consult the dossier

To consult the full references

Creative Commons BY-NC-SA 4.0

https://tinyurl.com/439ydfpz
https://tinyurl.com/439ydfpz
https://tinyurl.com/47rbeeme
https://tinyurl.com/3py7b8u4
https://tinyurl.com/3py7b8u4
https://tinyurl.com/yckfcr87
https://tinyurl.com/yckfcr87
https://tinyurl.com/3s4r6pvu
https://tinyurl.com/yc5ha4hh
https://tinyurl.com/yeyvmfhb
https://tinyurl.com/yvcnb7ue
https://tinyurl.com/yhsvwpzz
https://tinyurl.com/yvcnb7ue
https://tinyurl.com/yhsvwpzz
https://tinyurl.com/4wyzvvm6

	Button 2: 
	Button 3: 


